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LANCASTER GIRLS’ GRAMMAR SCHOOL 

PREVENT RISK ASSESSMENT AND ACTION PLAN 

Safeguarding students from radicalisation 

LGGS STATEMENT 

We have a diverse population, including parents and students who will have a variety of outlooks.  We recognise a responsibil ity to ensure that students 

learn about British values both within the curriculum and through what they assimilate through the positive ethos of the school.  Students need also to be 

aware of other world views and to be supported to develop the critical thinking skills to form confident independent opinions of their own.  Meanwhile 

protecting our young people from the grooming processes employed by those who would exploit them is a fundamental safeguarding duty for us. 

Risk Control Measures Any further action needed 
Students unable to 
recognise extremism 
 

•  The curriculum at LGGS covers religious and political matters as part of a broad 
and balanced curriculum, with particularly strong coverage in RE, History, English 
and Citizenship 

• The curriculum is reviewed regularly, to ensure it offers the broadest possible 
education, including how to recognise extremism, the dangers of it, and how to get 
help. 

• Extra curricular activities promote tolerance and enable students to recognise 
extremism eg Solutions not Sides workshops, work with the Holocaust Foundation.  

• Teaching and Learning activities develop students’ critical thinking skills. 

• Teachers ensure that students are confident in verifying the validity of information, 
for example, by considering its origin, and that students understand why it is 
important to do so. 

• Collaborative learning and discussion allows pupils to challenge and develop their 
views.  

• Pupils are educated about online safety as part of the curriculum.  

• Pupils are educated about acceptable behaviour and the procedures for reporting 
bullying and misbehaviour, as per the Behaviour Policy and Anti-bullying Policy.  

 
Continue to review the 
curriculum content in all key 
stages  

Students not clear about 
British Values 

• Embedded in many school activities including student council, mock election, 
assemblies, leadership opportunities, participation in extra curricular activities, MPs 
visit 

Continue to evaluate and 
refine the Personal 
Development  curriculum. 
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• Very high participation in the Duke of Edinburgh scheme and CCF 
• LGGS has very high take up by Year 11 of NCS 
• School vision and values drawn up which reflect modern British values, reinforced 

through assemblies  
Online safety • Online safety covered in citizenship and assemblies,  

• Acceptable use agreements are signed by students, parents, and staff 
• Parents receive information about on line safety at parents information evenings and 

on the website. 
• Pastoral staff follow up any suspicious searches 
• School filtering systems are effective and checked by governor. 

Ensure parents are aware of 
risks from social media. 

Risk Current Practice Any further action needed 
Students do not feel they 
can access support or 
report concerns 
 

• Regular reminders to students about support available in school and how to access 
it including help@lggs.lancs.sch.uk 

• Equality box enables students to report concerns anonymously 
• Very effective Heads of Key Stage and Coordinator of Well being. 
• Counselling service well established 
• Peer mentoring and support programmes 
• Well being booklet 
• LGGS Website section on support aimed at parents. 
• Moodle section on well being 

Continue to publicise support 
in school as we know not all 
students are confident about 
accessing support. 
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Risk Current Practice Any further action 
needed 

Vulnerable students are 
not identified  

 

• Strong team  of six DSLs. 
• Comprehensive programme to ensure all staff have up to date safeguarding training. 
• All staff have been trained in KCSiE 2021-2 and are aware of the risks which make a 

young person vulnerable 
• Regular safeguarding updates on the staff bulletin 
• CPOMS is used effectively to share concerns and issue alerts to staff 

Reintroduce monitoring 
meetings of vulnerable 
students  

Pupils disengage from 
education and actively 
seek extremist groups 

• Effective attendance monitoring in school with well established procedures.  
• Unexplained absence (Yr 7 – 11) is followed up by telephone each morning.  Patterns 

are tracked and followed up.  
• Assistant Headteacher and Coordinator of well-being monitor regularly with a particular 

focus on persistent absence.   
• An overview is presented to the Governors every term. 
• Home visits and meetings with the family take place where there are concerns, and 

external agencies involved as needed.  
• School follows Lancashire procedures on Children Missing in Education. 

Follow Lancashire’s 
emotionally Based School 
Avoidance policy 
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Risk  Current Practice 
Any further action 

needed  
Pupils fail to integrate 
into school life and 
actively seek extremist 
groups  

• Well established and effective induction programmes for Y7 and Y12 students 
• Equality groups have attracted participation from students who have previously not engaged 
• Pre Covid there were high levels of pupil engagement in whole school events and house 

activities,  High levels of participation in sport, music and other extra-curricular activities.  
• New achievement points system and awards is seen positively by students. 
• Vulnerable students are assigned a staff mentor 

Reintroduce house 
and whole school 
events following the 
pandemic.  

Parents are unaware 
or don’t engage with 
school on any  
radicalisation issues 

• School consults with parents on key issues eg RSHE policy, Ramadan provision 
• School follows Lancashire procedures including the Children Missing in Education 

Programme and new Lancashire Emotionally Based School Avoidance Policy 

No formal information 
on radicalisation 
currently  provided for 
parents. Increase 
contact with parents –
regular updates 
through letters and 
website.  Remind 
parents of on line 
safety risks 

 

Risk  Current Practice 
Any further action 

needed 
School leaders are 
not aware of local 
risks 

• School has good relations with community police who keep senior staff informed of any 
issues in the local area.  

•  Headteachers in the district meet termly.  
• School buys into Lancashire portal for information and updates.  
• Staff with contact with pupils have completed home office on line learning on Home office on 

line training –summer 2017, which is still the current version.  
https://www.elearning.prevent.homeoffice.gov.uk/ 

• Headteacher and Head of KS4 Citizenship have had Prevent refresher training 2022. 
• Governors training event included Prevent 22.6.17 
• Head of RS completed the Change Reach training programme, which is part of the 

PREVENT strategy and included a 3 day study visit to N Ireland as well as 6 workshops on 
exploring extremism. Reported to governors 

 

Keep staff and governors 
updated with new 
guidance on 
radicalisation and Prevent 

https://www.elearning.prevent.homeoffice.gov.uk/
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Risks Current Practice 
Any further 

action 
needed 

Staff members or 
visitors intentionally 
voice extremist 
opinions 
 

• All staff and governors have confirmed that they have read and agree to Keeping Children 
Safe in Education Sept 2022 and the revised LGGS Code of Conduct for staff 

• All staff in regulated activity have the appropriate DBS checks.  
• Checks are made on all visitors in regulated activity that they have the appropriate DBS 

checks.  
•  Any visitors whether in regulated activity or not, need to be agreed by the headteacher.  

Visitors are accompanied. 
• All staff, visitors and volunteers are screened to ensure that they will not deliver messages of 

extremism or radicalisation. Any material to be shared with students must be shared with 
senior staff so they can check suitability.  

• All staff are trained in the Whistleblowing Policy as part of their new-starter induction, and 
subsequent refresher HR training. · Any staff member who voices extremist opinions will be 
subject to disciplinary proceedings proportionate to the incident, and, depending on the 
severity of the incident, may face dismissal. ·  

• Any visitors who intentionally voice extremist views will be barred from the premises, and, if 
necessary, reported to the appropriate authorities 

 New training planned for 
2022-3 

Staff members or 
visitors unwittingly 
voice extremist 
opinions 

• All staff, visitors and volunteers  are screened to ensure that they will not deliver messages of 
extremism or radicalisation. 

• All staff are trained in the Whistleblowing Policy as part of their new-starter induction, and 
subsequent refresher training. 

• Any staff member identified as voicing extremist opinions will be subject to disciplinary 
proceedings proportionate to the incident, and depending on the severity of the incident, may 
face dismissal. 

• Any visitors found unwittingly voicing extremist views will be given a warning, and following 
any subsequent instances will be asked to leave the premises and, if necessary, reported to 
the appropriate authorities 

New training planned for 
2022-3 
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The school buildings 
are used by extremist 
groups   

• Lettings are very rare but hire is only to appropriate groups as per the  LGGS Lettings Policy   

 


